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Welcome to the inaugural LSE-Featherstone
Sexual Orientation & Gender Identity Moot
The Department of Law at the London School of Economics and Political
Science is delighted to convene the inaugural LSE-Featherstone Sexual
Orientation & Gender Identity Moot, the first mooting competition in
the UK to focus on sexual orientation and gender identity issues.
The moot problem concerns an Ashers Bakery scenario, examining
the interface between sexual orientation and gender identity equality
law and religious freedom. Alongside the moot there is a range of
workshops and talks on topics as varied as intersectional claims
under the Equality Act 2010, the role of litigation in challenging the
criminalisation of homosexuality internationally, transgender rights in
the criminal justice system, and the challenges faced by LGBT+ asylum
issues.
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Although this is a competition, the emphasis is on creating a fun
and empowering forum for LGBT+ and ally law students, activists,
practitioners, and members of the judiciary to network and to learn
more about LGBT+ issues.
Going forward, we hope that everybody competing is inspired to
become more involved in sexual orientation and gender identity law.
Whether that is writing your dissertation on transgender discrimination,
providing pro-bono assistance to an LGBT+ rights NGO, or recruiting a
team for next year’s competition (hint hint…), there is a long way to
go to achieve global LGBT+ equality and everybody here can play an
important role.
A brand new event of this scale requires a lot of people to take leaps of
faith and we have so many people to thank. The Williams Institute, the
Human Dignity Trust, UKLGIG, our sponsors, our workshop facilitators,
our panel speakers, our judges, everybody at LSE who helped to
coordinate the logistics, our steering committee (Chris Thomas,
Caroline Harrison QC, Jennifer Weller, Ulele Burnham, Christy Mallory,
and Tea Braun), and the wonderful Baroness Lynne Featherstone. Most
importantly, thank you to everyone competing - without you investing
your time in recruiting teams, writing skeletons, and preparing for the
oral rounds, the moot would never have got off the ground.
We hope you find the competition a rewarding experience and we wish
you the best of luck with the oral rounds.
Yours,
Ollie Persey and Andrew Scott
Co-Chairs, LSE-Featherstone Sexual Orientation & Gender Identity
Moot 2015-2016
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Ollie Persey (above) and
Andrew Scott (below)

How did the LSE-Featherstone Sexual Orientation &
Gender Identity Moot come about?
In February 2015 Ollie Persey, a British LLM student at NYU School of Law,
competed in the USA-wide Williams Institute Sexual Orientation & Gender
Identity Moot Court Competition at UCLA School of Law. The Williams Institute
competition was established over a decade ago and is a major fixture on the
American moot court circuit.
Ollie had such a good time at the Williams Institute moot that he thought
it was worth trying to set up an equivalent competition in the UK. He got in
touch with the Williams Institute and they said that the first thing to do was to
find a university that would be willing to take on such a logistical challenge.
Ollie’s Williams Institute moot partner had studied for an MSc at LSE before
law school, so in March 2015 Ollie got in touch with Andrew Scott, LSE’s
Director of Mooting and pitched the idea of a UK LGBT+ Moot. Andrew replied:

“Ollie, that sounds potentially very interesting. In the
first instance, can you refer me to a webpage for the
UCLA moot?”
Andrew took the idea to his colleagues and they gave the go ahead to launch
a survey of interest. The response from students was positive. LSE agreed to
proceed with the competition and launched a call for applicants. The rather
ambitious goal of recruiting 16 teams was set.
Registration closed in December 2015 after an astonishing 46 teams, and
more than 150 students, had signed up to compete. To put that into context,
that is one team fewer than the Williams Institute competition, which is
well established and has a rather larger pool of students to draw from! LSE
decided to take a leap of faith and expand the competition to accommodate
all the teams.
When the competition was launched, it was known as the LSE LGBT+ Moot.
However, there is a tradition of naming moots after individuals who have
made significant contributions to relevant areas of law. During discussions
about who to name the LGBT+ moot in honour of, one name stood out:
Baroness Lynne Featherstone. Lynne was the originator and architect of
the equal marriage legislation in England & Wales and is a tireless crusader
for LGBT+ rights. She was delighted to have the competition named in her
honour and has been hugely supportive.
Countless hours of planning, thousands (no exaggeration) of emails,
hundreds of tweets, and several months later, the LSE-Featherstone Sexual
Orientation & Gender Identity Moot has come to fruition. Hundreds of lawyers,
academics, students, and activists have taken a leap of faith and invested
their time, effort, and money to make this event a success.
The LSE-Featherstone Sexual Orientation & Gender Identity Moot is set to be
an annual event and LSE’s flagship mooting competition.
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Baroness
Lynne Featherstone
Lynne is a Liberal Democrat Peer, a former MP for Hornsey & Wood
Green, and a former Minister in both the Home Office and the
Department for International Development.
She became a Home Office Minister in May 2010 with responsibility for
Criminal Information and Equalities. In this role she was the originator
and architect of the Marriage (Same Sex Couples) Act. The Act
legalised same-sex marriage across England and Wales, a move that
was described by both Lynne and former Deputy Prime Minister Nick
Clegg as one of their proudest achievements in government. Lynne’s
book, Equal Ever After, was published in January 2016 and details the
political rollercoaster that led to one of the most significant pieces of
domestic LGBT+ rights legislation in living memory.
Lynne was also a Minister in the Department for International
Development. In this role she launched a campaign to end Female
Genital Mutilation within a generation and a campaign for disability
rights in Africa. She continues to campaign on international
development issues in the House of Lords, with a particular focus on
LGBT+ rights in Africa.
For her work advancing LGBT+ rights, Lynne was named as Stonewall’s
Politician of the Year and Pink News’ Ally of the Year. Perhaps most
remarkably, Ben & Jerry’s designed a tub in her honour: ‘Lynne
Honeycomb’ carried the slogan, “Everyone deserves to live apple-y
ever after.”
LSE is delighted to name its sexual orientation and gender identity
moot in Lynne Featherstone’s honour.
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Workshops and
Panel Event
In addition to the oral rounds, there will be three workshops and a
panel event addressing a range of of sexual orientation and gender
identity legal issues.
Workshop: The Role of Litigation in the Global Efforts to
Decriminalise Homosexuality
Kapil Gupta, Human Dignity Trust’s Information Officer
The Human Dignity Trust (HDT) is a legal charity that supports those
who want to challenge anti-gay laws wherever they exist in the world.
Laws that criminalise lesbian, gay, bisexual and transgender (LGBT)
people put them beyond the protection of the law, fostering a climate
of fear and violence. HDT supports local activists and their lawyers to
uphold international human rights law, including a person’s right to
dignity, equality and privacy.
Kapil’s workshop will start with an overview of the global efforts to
decriminalise homosexuality and will examine key elements needed
for bringing a strong legal challenge.
The workshop will focus on one of the key questions for any national,
regional, or international LGBT rights strategy: what purpose does
litigation serve? Is litigation only about winning court cases? Or do
we want to bring issues into public consciousness. What are the key
elements needed for a litigation strategy? The aim of the workshop is to
show that although litigation is not a silver bullet, if used strategically it
can be a powerful tool in the fight for equality.
Workshop: Intersectionality and the Equality Act 2010
Catherine Casserley, Barrister at Cloisters Chamber
Catherine specialises in discrimination, employment, and human
rights law. She has particular expertise in the Equality Act 2010, having
been involved with its drafting. She returned to full-time practice at
the Bar in October 2007 from a period as Senior Legal Adviser with the
Disability Rights Commission.
Catherine’s workshop will focus on intersectional claims under the
Equality Act 2010. Intersectional claims concern discrimination on
the basis of at least two protected characteristics, for example, a
person may be discriminated against for being a pregnant lesbian.
Age, disability, gender reassignment, marriage and civil partnership,
pregnancy and maternity, race, religion and belief, sex, and sexual
orientation are all protected characteristics under the 2010 Act.
The workshop will address how best to bring an intersectional claim
under the act and the challenges a claimant will face.
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Workshops and
Panel Event (continued)
Workshop: Trans Asylum Claims
Paul Dillane, Director of the UK Lesbian & Gay Immigration Group
The UK Lesbian & Gay Immigration Group (UKLGIG) is a charity that
promotes equality and dignity for lesbian, gay, bisexual, trans and
intersex (LGBTI) people who seek asylum in the UK, or who wish to
immigrate here to be with their same-sex partner.
UKLGIG is concerned that for too many years the needs of trans people
fleeing persecution have been neglected in the UK asylum system.
UKLGIG recently gave evidence to the Trans Equality Inquiry where they
set out those concerns about trans refugees being wrongly refused as
the authorities say that they have failed to prove their gender identity.
Like many asylum seekers, trans people are liable to be detained upon
claiming asylum - even though seeking asylum is a human rights and not
a crime - and many have been incarcerated in immigration detention
centres where bullying, abuse, and harassment is commonplace. Some
have even been placed in segregation for their ‘own protection’.
Paul’s workshop will focus on the challenges facing trans asylum seekers
and will set out how the government’s policy needs to change if it is to
honour its human rights obligations.
Panel Event: Trans in the Criminal Justice System
The government is re-examining its policy on transgender inmates
following the death of two trans women at all-male prisons in the UK.
Transphobic hate crime is on the rise. Discriminatory stop & search
continues.
Our panel event, ‘Trans in the Criminal Justice System’, will be a
discussion on the challenges faced by trans people and how the criminal
justice system should be reformed. Audience participation is strongly
encouraged, so please do come prepared to ask questions.
Panellists:
Ulele Burnham is a barrister at Doughty Street Chambers and a former
chair of the Discrimination Law Association;
Charlie Kiss is a political activist, a former prisoner, and the first trans
man to stand for parliament in the UK;
Dr Sarah Lamble is a Senior Lecturer at Birkbeck School of Law and a
leading expert on LGBT+ criminal justice issues.
Sahra Taylor is a doctoral researcher in political theory and identity
at City University. An activist on trans rights, Sahra is engaged with the
government’s review of its policy on trans prisoners
Chair: Dr Leticia Sabsay is an Assistant Professor in Gender and
Contemporary Culture at LSE’s Gender Institute.
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Judges’
Biographies
Sarah Bourke
Sarah is a
barrister and
mediator
specialising in
equality law.
She is a member
of Transgender
Europe’s legal experts
network and has a particular interest in
discrimination in the provision of goods
and services. Sarah is also a part-time
Tribunal Judge.
David Bufton
David is a
newly-qualified
associate in
the dispute
resolution
department
at Linklaters,
specialising in
restructuring and insolvency litigation.
He sits on the Linklaters LGBT Network
Committee, which involves him
assisting with both internal and client
events, managing the relationship with
the Albert Kennedy Trust and facilitating
graduate recruitment. He is a member
of the award-winning Linklaters choir
and is currently setting up a pro bono
matter within Linklaters to prepare
asylum applications for LGBT refugees.
Ulele Burnham
Ulele is a
barrister at
Doughty Street
Chambers. Her
practice spans
the law relating to
mental capacity and
mental health, equality,
and human rights law. She is a member
and former Chair of the Executive
Committee of the Discrimination
Law Association (Chair 2004-2006), a
member of the Advisory Board of the
AHRC Research Centre for Law Gender
and Sexuality, and was for 5 years (20022006) an occasional tutor in labour law
at LSE. She is a member of the steering
committee of the LSE-Featherstone
Moot.
Catherine
Casserley
Catherine is
a barrister
at Cloisters
Chambers,
specialising in
equality, human
rights, and employment
law. She has particular expertise in the
Equality Act 2010, having been involved
with its drafting, and has advised and
written on it extensively. Her cases
include Preddy and Hall v. Bull and Bull,
where she successfully represented a
gay couple who were prevented from
occupying a double hotel room by its
owners.

Emily Clark
Emily trained at
Travers Smith
and is a partner
in the tax group
and specialises
in the taxation of
investment funds
acting for private equity
houses, debt funds, infrastructure and
real estate funds. She advises on fund
formation and advises pension funds
and other institutions when they invest
in funds. Emily is a key member of
Travers Smith’s graduate recruitment.
She is also a keen advocate for
diversity in the legal sector and actively
contributes to Travers Smith’s objectives
in creating a truly inclusive workplace.

Mark Dawson
Mark is a capital
markets lawyer
at Linklaters
in their
London office,
specialising in
equity and debt
markets, and he has
also worked as an associate in the firm’s
financial regulation and corporate
groups. Mark spent over a year working
in Linklaters’ Moscow office, where he
was part of the team that advised the
lead managers on a US$7bn Eurobond
issue by the Russian Federation. Before
joining Linklaters, he was a barrister
specialising in property and insolvency
litigation.

Jonathan Cooper
OBE
Jonathan is an
international
human rights
law practitioner
and Chief
Executive of the
Human Dignity Trust. A
barrister at Doughty Street Chambers,
he has extensive experience in litigating
LGBTI issues. He was junior counsel
in the UK’s gays in the armed forces
case, and has also acted for applicants
in establishing key human rights
protection for trans people. Previously,
Jonathan was the Legal Director of
Liberty and the Deputy Director of
JUSTICE. In 2007, he was awarded an
OBE for services to human rights.

Emma Dixon
Emma is a
barrister at
Blackstone
Chambers. She
is a public law,
employment
and discrimination
law, and EU law
specialist. She specialises particularly
in challenges relating to civil
liberties, discrimination, EU law, the
environment, equality, health, human
rights, professional disciplinary matters,
and religious rights and freedoms.
Her recent cases have concerned
the Catholic Church’s policy on gay
adoption and the charitable status of
the Human Dignity Trust.

Justice Ross
Cranston
Sir Ross
Cranston FBA is
a Justice of the
High Court of
England & Wales.
He held the first
chair of banking law
in Britain, the Lubbock chair at Queen
Mary, University of London and then
became Cassel Professor of Commercial
Law (and later Centennial Professor) at
LSE. He was a member of the House of
Commons from 1997-2005 and Solicitor
General from 1998-2001.
Eraldo d’Atri
Eraldo is a senior
associate
and solicitor
advocate at
Clifford Chance
LLP. He co-leads
Clifford Chance’s
LGBT+ pro bono
projects, including the firm’s partnership
with the Human Dignity Trust. He won
the prize in the “International LGBT
Rights” category at the OutNext Global
LGBT Emerging Leader Summit 2015 in
New York.

Martin Downs
Martin is a
barrister at
One Crown
Office Row and
has a broad
practice covering
family law, local
government, inquests,
and employment. He has particular
expertise in discrimination law,
including in the provision of goods,
facilities, and services especially
as concerns disability and sexual
orientation discrimination. He is a
member of the editorial team of the UK
Human Rights Blog, has lectured widely
on diversity and inclusion issues, and
co-authored Same Sex Marriage: the
New Law (Jordans) 2014.
Hannah FieldLowes
Hannah is a
partner in the
International
Dispute
Resolution
practice at Weil,
Gotshal & Manges, and a
member of the firm’s global Litigation
Department. Her litigation and dispute
resolution experience includes a
wide range of complex commercial
cross-border and general commercial

disputes giving rise to issues such as:
breach of contract, breach of fiduciary
duties and misrepresentation.
Dr Tatiana
Flessas
Tatiana is
a lecturer
at LSE. Her
main research
interests are in
the area of cultural
property and legal theory,
focussing on the emergence of cultural
property regulation and heritage
legislation as discourses of modernity.
She has served as a consultant to the
British Museum and is a consultant on
legal issues for Artwatch International
and Artwatch UK.
Ian Fox
Ian is a
partner in the
Restructuring,
Insolvency,
and Bankruptcy
practice
at Dentons,
specialising in all areas
of contentious insolvency work. He
also has significant experience in
restructuring and non-contentious
insolvency work and has advised
insolvency practitioners, lenders,
corporates and directors in relation to
insolvency issues in sectors including
energy, real estate, leisure, retail, media
and sport. Ian is a regular speaker at
insolvency-related and industry-specific
events in the UK.
Jonathan
Glasson QC
Jonathan
practises in
an eclectic
and broad
range of civil and
criminal work. His
practice includes international law,
human rights, Inquests and Inquiries,
public law, asylum, extradition, mutual
assistance, product liability, and clinical
negligence. He has a preeminent
reputation in inquests and inquires and
regularly advises the Attorney General
on high profile inquests, including the
inquest into the death of Dr David Kelly
and the inquests into the deaths arising
from the disaster at the Hillsborough
Stadium.
Elliot Gold
Elliot is a
barrister at
Serjeants’ Inn
Chambers,
where he
specialises in
police law, public
law, and discrimination
law. He is a Treasury Counsel (civil) ‘c’
panel and a former judicial assistant to
Court of Appeal (Civil Division). He is an
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Judges’
Biographies
executive committee member of the Bar
Lesbian and Gay Group (BLAGG).
Gurbinder
Grewal
Gurbinder
is a partner
and solicitoradvocate at
Dentons. He is
rated in the Legal
500 directory as having an
‘excellent knowledge of construction
disputes’. He acts for a number of
household names, has appeared as an
advocate and is a regular speaker at
events in the UK and in the Middle East.
Most recently, he was a panel speaker
at alongside the former head of the
London Technology and Construction
Court, Sir Vivian Ramsey Q.C. He is
a member of Denton’s LGBT+ allies’
programme.
Sarah Hannett
Sarah is a
barrister
at Matrix
Chambers,
where she
practises in all
areas of public law
and human rights law.
Between 2010 and 2015, Sarah was the
barrister director of the School Exclusion
Project, an organisation that provides
pro-bono representation to parents
appealing against the permanent
exclusion of their child from school,
for which she was awarded the Bar Pro
Bono award in 2013. Prior to coming to
the Bar, Sarah was a lecturer in law at
King’s College London from 2000 until
2005.
Caroline Harrison
QC
Caroline is
a barrister
at 2 Temple
Gardens. She
specialises in
clinical negligence
and medical law
(especially concerning research &
genetics; and including data protection
and issues regarding medical records);
complex personal injury litigation;
related professional indemnity
insurance; and health and safety claims.
She helped to establish FreeBar and is
a member of the steering committee of
the LSE-Featherstone Moot.
Stephanie
Harrison QC
Stephanie is
a barrister at
Garden Court
Chambers.
She practises
predominantly
in public and
administrative law with a strong
emphasis on civil liberties and anti-
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discrimination. She won the Liberty
Human Rights Lawyer of the Year Award
2013. Jointly with other lawyers involved
in legal cases seeking equality for
lesbians and gay men, Stephanie was
awarded the Stonewall Equality Award
in 1997.
Professor Jeremy
Horder
Jeremy is
Professor of
Criminal Law
and Head of
Department at
the LSE. He has
been a Professor of
Criminal Law both at Oxford University
and at Kings College London. He was
a Law Commissioner for England and
Wales from 2005-2010. He is a Fellow of
the British Academy and an Honorary
Bencher of the Middle Temple. He was
Observer National Mooting Champion
in 1982.
Ben Jaffey
Ben is a barrister
at Blackstone
Chambers. He
was awarded
Liberty’s Human
Rights Lawyer
of the Year Award
in 2015. He represented
Lilian Ladele (a marriage registrar who
refused to celebrate civil partnerships)
in the European Court of Human Rights
and appeared in the JFS case about
racial discrimination in Jewish schools.
He is currently acting in a number
of cases relating to the Snowden
disclosures and for victims of rendition
and torture.
David Josiah-Lake
David is a
founding
partner of
Josiah-Lake
Gardner
Solicitors, where
he specialises
in family law. He is a
member of Q’Pod, a group of lesbian
and gay collaborative family lawyers
offering expert legal advice and support
to clients concerning all issues arising
from same-sex relationships. He is an
executive committee member of the
Lesbian and Gay Lawyers Association.
Bernard Keenan
Bernard trained
as a solicitor in
immigration,
crime, and
public law in
London, bringing
cases before the
immigration tribunal,
the High Court and the Court of Appeal.
He left practice in 2013 to pursue a PhD
at the LSE, where he teaches classes in
IT law and property law.

Ronnie King
Ronnie is a native
of Belfast who
heads the
international
arbitration team
of Ashurst LLP. He
regularly acts as an
advocate in arbitrations
and sits as an arbitrator. He was a keen
participant in university moots and
coached his firm’s mooting team in
inter law firm mooting competitions
for a number of years. He is best known
for his work in the energy sector and is
recommended in Chambers and other
guides to the legal profession for his
work in dispute resolution.
Michael Kotrly
Michael is a
Senior Associate
with the
International
Arbitration
Group at
Freshfields
Bruckhaus Deringer
LLP in London. As part of his pro-bono
practice he is currently assisting the
Human Dignity Trust in relation to
claims against Jamaica before the InterAmerican Commission on Human Rights
regarding Jamaica’s laws criminalising
male homosexual conduct.
Jennifer Lee
Jennifer is a
barrister at
Pump Court
Chambers,
with a broad
practice in the
areas of civil and
family law. Over the
years, she has developed an interest in
cases concerning ‘alternative’ families,
surrogacy, and adoption. She is a former
executive committee member of the Bar
Lesbian and Gay Group (BLAGG).

Manges. He is a member of the firm’s
global Complex Commercial Litigation
and International Arbitration and Trade
practice groups. Chris’ experience
includes advising on a range of complex
commercial disputes, principally
arising out of breaches of contract,
cross-border insolvencies, shareholder/
partnership issues, and tax disputes.
Karen Maulhardt
Karen is an
associate in
the corporate
team at Cleary
Gottlieb. Before
moving to
London she worked
at Cleary’s New York
and Buenos Aires offices. In addition
to doing corporate work, Karen also
actively involved in the firm’s pro-bono
practice.
Aileen McColgan
Aileen is a
barrister
at Matrix
Chambers and
Professor of
Human Rights
Law at King’s
College London. She
specialises in public and employment
law with a particular interest in equality
& discrimination law, human rights
law, education law, and community
care law. Her cases include Rodriguez
v. The Minister for Housing of the
Government of Gibraltar and the Housing
Allocation Committee (2009) UKPC 52,
which concerned sexual orientation
discrimination in housing provision. She
has published very widely on human
rights, discrimination, and employment
law.

Guy MacInnesManby
Guy is a trainee
solicitor at
Clearly Gottlieb.
He is a workshop
facilitator for
‘Great Men Value
Women’, a start-up project
run by the GREAT Initiative designed
to involve young men in the equality
movement. He has a first class degree in
Politics, Psychology, and Sociology from
the University of Cambridge.

Dr Ewan
McGaughey
Ewan is a
lecturer in
private law at
King’s College
London. He
specialises in
private law, corporate
governance, insolvency, pensions
and retirement, labour law, law
and economics, and legal history.
He particularly is interested in the
social role of private law, institutional
investment, the governance of
enterprises, and the consequences that
the law has for equality, fairness and
justice.

Chris Marks
Chris is an
associate
and solicitor
advocate in the
International
Dispute
Resolution practice
at Weil, Gotshal &

Karon Monaghan
QC
Karon is a
barrister
at Matrix
Chambers.
She is a
well-respected
practitioner in

Judges’
Biographies
discrimination and equality, human
rights, EU, and employment law. Karon
has appeared in numerous cases at
appellate level, including in the Court
of Appeal and Supreme Court and
in the CJEU. She writes and lectures
widely (including the 2nd Edition of the
popular ‘Monaghan on Equality Law’
(OUP, 2013). She acted as Adviser to
the Government’s Women and Equality
Unit on the “Discrimination Law Review”
(2006) which ultimately led to the
Equality Act 2010. Karon was awarded
Liberty’s Human Rights Lawyer of the
Year Award in 2010.
Tom Mountford
Tom is a barrister
at Blackstone
Chambers. His
cases include
a successful
challenge to
North Cyprus’
criminalisation of
homosexuality, the last country in
Europe to maintain criminalisation,
before the European Court of Human
Rights. He also worked on the
challenge to the constitutionality of
the criminalisation of homosexuality
in Singapore and is instructed in a
further criminalisation challenge and
a domestic challenge focused on the
rights of non-gendered people.
Barnaby Pinfield
Barrister and
Senior Lecturer
(Civil Litigation)
on the Bar
Professional
Training Course,
University of Law.
Gillian Phillips
Gillian is Director
of Editorial
Legal Services
for Guardian
News & Media
Limited, where
she advises on preand post-publication
legal issues, around defamation, open
justice, contempt of court, privacy, and
national security. She has advised on
phone-hacking, Wikileaks, the Leveson
Inquiry, the NSA leaks from Edward
Snowden, and the HSBC files. She also
sits as a part-time Employment Tribunal
Judge and co-authors the University of
Law Employment Law handbook. In
2014, she was awarded the LGBT Bar
Association’s “Out & Proud” Corporate
Counsel Award.
Celia Rooney
Celia is a pupil
at Blackstone
Chambers. She
completed
her LLB at
the University
of Glasgow and

the BCL at Oxford University, reading
comparative equality law amongst other
subjects. She has a variety of debating
and mooting experience, including
mooting in the Supreme Court before
Lord Hughes.
Marguerite
Russell
Marguerite is
a founding
member of
Garden Court
Chambers. She
practises at the
highest level in crime,
frequently as Leading Junior. She was a
peer reviewer for Are We ‘Persons’ Yet?
Law and Sexuality in Canada (University
of Toronto Press, 1999). As a feminist
and a campaigner for LBGT+ rights, she
assisted Professor Kathleen Lahey in the
case for three couples who won the right
to marry in the British Columbia Court
of Appeal.
Max Schaefer
Max is a barrister
at Brick Court
Chambers. He
is instructed by
Liberty in Walker
v Innospec, an
EU-law challenge
to domestic legislation
permitting less favourable pension
treatment of civil partners and samesex married couples than is given to
opposite-sex spouses, which has so
far made its way from the Manchester
Employment Tribunal to the Court
of Appeal. His first novel, Children of
the Sun (2010), was shortlisted for the
Commonwealth Writers’ Best First Book
prize for Europe and South Asia, and a
Lambda Literary Award.
Paul Stanley QC
Paul has been
a commercial
law specialist
at Essex Court
Chambers since
1994; he took
silk in 2010. He is a
Middle Temple bencher
and an advanced advocacy trainer. He
is director of the civil side of the South
Eastern Circuit advanced advocacy
course – the leading advocacy course in
England and Wales.
Brie StevensHoare QC
Brie is a barrister
at Hardwicke
Chambers
and has been
in practice
as a barrister
specialising in property
since 1986 and a silk since 2013. She sits
as a tribunal judge and regularly acts
as a mediator. Brie’s chambers is one
of the few that is a Stonewall Diversity

Chambers and she has been activity
involved in the recent launch of FreeBar,
an LGBT+ forum for the Bar and those
working in and with it.
Chris Thomas
Chris is an
Assistant
Professor at
LSE, specializing
in international
law. He is also
a member of the
executive committee
for Spectrum, the LSE’s LGBT+ Staff
Network. Chris qualified as a solicitor
in Australia and practised for three
years with Mallesons Stephen Jaques in
Melbourne.
David Vitale
David is a PhD
candidate at
the LSE whose
research
interests
include public
law, political
theory, and social
and economic rights. He holds law
degrees from Canada (LL.B., Osgoode
Hall) and the U.S. (LL.M., NYU), and for
the latter, completed a dissertation
which developed an interpretive
framework for equality rights and
affirmative action. Additionally, David
has worked as a researcher for the
Center for Constitutional Transitions, a
comparative law clerk for the Supreme
Court of Israel, and a judicial clerk for
the Court of Appeal for Ontario.

Dr Keina Yoshida
Keina is a pupil at
Doughty Street
Chambers. Prior
to coming to
the Bar, Keina
completed
her doctorate
at the LSE (2015).
She taught in the law department on
undergraduate and masters courses,
and received the department prize
for class teacher in 2014. For the last
year, she has worked with Christine
Chinkin to set up the Centre for Women,
Peace and Security at the LSE. She also
provides pro bono consultation to NGOs
on women’s rights and LGBT+ rights.
Mohsin Zaidi
Mohsin is a pupil
barrister at 6
KBW College
Hill and General
Counsel of
Pride in London.
Before starting
pupillage, Mohsin was
an Associate in the Dispute Resolution
team at Linklaters LLP. In 2013/14,
Mohsin spent a year as Judicial Assistant
to Lord Wilson and Lord Sumption at
the UK Supreme Court. Mohsin was
recently ranked by the FT’s Outstanding
100 list as a top 30 future leader and
shortlisted for ‘Most Innovate European
In-House Lawyer’ at the FT Innovative
Lawyer Awards.

Robin Moira White
Robin practises
in all aspects of
employment
and
discrimination
law from Old
Square Chambers
in London. Robin was
the first barrister in practice at the
employment bar to transition from male
to female. Robin is listed in Chambers
and Partners as the ‘go to’ barrister for
transgender rights cases.
Aritha
Wickramasinghe
Aritha is a lawyer
in the finance
practice at K&L
Gates. He is
very active in the
field of diversity
and inclusion and has
spearheaded a number of initiatives
promoting equality and LGBT+ rights. He
is advising the UN Human Rights Office
on introducing a global human rights
curriculum and the British Government
on using business to promote human
rights. Aritha was ranked #1 in the
Financial Times 2015 Top 30 Global
LGBT Future Leaders list.
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Sponsors &
Partners
Gold Sponsors
Linklaters LLP

Silver Sponsors

University of Law

Cleary Gottlieb Steen & Hamilton LLP

Clifford Chance LLP

Ashurst LLP

DWF LLP

Weil, Gotshal & Manges LLP

Travers Smith LLP

Dentons LLP

Bronze Sponsors

Media Partners
Pink News
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Mishcon de Reya LLP

Legal Cheek

Cake Partner
Konditor & Cook

Gold
Sponsors
Linklaters LLP
Our ambition is to be the leading global law firm, so if you want to make the
most of your potential in commercial law, Linklaters is the place to be. Over
more than 178 years, we have established a strong reputation in the legal
market and trained generations of the world’s best lawyers.
Diversity & Inclusion is one of the key priorities at Linklaters and so creating
an inclusive working environment for all our employees, regardless of sexual
orientation, gender, race, religion, age or social background is absolutely at the centre of that. We have engaged with
several of our clients and community partners to look at how we can collectively put in place the right frameworks
and policies to encourage more open dialogues.
We have a number of LGB&T initiatives in place globally. These include establishing a network of LGB&T Allies in
multiple cities across the globe. We firmly believe that some of the most powerful messages of inclusion come from
people who aren’t part of the groups they are speaking for. Our Ally Programme gives people who are in the majority
of any diversity strand a platform to show their support to colleagues in a minority group. We also mentor young
LGB&T talent through DiverseCity and Diversity Role Models.
In September 2015 in New York, we helped to launch ‘Open For Business’, the first business-led coalition supporting
LGB&T inclusion. The purpose of Open For Business is to make and promote a positive business and economic
case for global LGB&T rights as the coalition believes successful, enterprising businesses thrive in diverse, inclusive
societies. We also have an active LGB&T Network to provide individuals at Linklaters with the opportunity to build
a network with others within the firm, address issues which are particularly relevant to LGB&T members of staff, get
involved with charity outreach and seek support and advice from mentors.
In Germany we recently celebrated IDAHOT Day (International Day Against Homophobia, Transphobia & Biphobia) for
the first time and we support the Albert Kennedy Trust, a UK-based charity which supports LGB&T homeless young
people in crisis. We have taken part in a variety of global and local LGB&T workplace benchmarks to ensure we are at
the cutting edge of best practice. Our recent Global Diversity Week also featured awareness raising sessions against
homophobia in the workplace in Warsaw, transgender workplace equality in the UK, and support for Pink Dot in
Hong Kong.

Mishcon de Reya LLP
Our values make us what we are. They are at the heart of everything we do.
We foster a culture which embraces diversity, respect for the individual and
the expression of talent, and which empowers individuals to fulfil their potential and the potential of the Firm.
Mishcon de Reya LLP prides itself not only on the diverse range of legal services that it offers as a practice, but also
on the diverse range of people within the Firm who provide those legal services and who support the business. We
are proud of our ability to harness the different experiences, backgrounds and personalities of the people working
here in order to create a workplace culture that we all value, and that leads us to providing the best possible service
to our clients.
Diversity and inclusion are at the heart of Mishcon de Reya’s core values, and our values contribute to making Mishcon
the unique place it is. We want to ensure that we continue to be an employer of choice for individuals regardless of
their age, gender, disability, ethnicity, religion, sexual orientation or social economic background.
The Firm’s Diversity and Inclusion Committee is led by partner Ramona Mehta. The Committee is made up of a variety
of senior partners, solicitors and business operations staff from across the Firm and is tasked with enabling the Firm
to be as diverse as possible – with a stated aim to remove barriers to this wherever it can.
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FreeBar
Promoting LGBT+ equality and inclusion across the Bar
A number of barristers’ chambers, including Matrix, Hardwicke, No5
Chambers, 5 Paper Buildings and 3 Hare Court, in association with
Stonewall have launched FreeBar. FreeBar is a forum for barristers’
chambers, employers and individuals working at and for the Bar
focused on supporting LGBT+ people.
The new network seeks to ensure that “Acceptance without Exception”
is real, tangible and a shared experience from the most junior to the
most senior.
Their aims include:
Providing a forum of mutual support for all sexuality &
gender identity minority barristers and people who work
alongside them, together with their straight allies.
Sharing best practice on workplace inclusion.
Promoting and celebrating LGBT+ role models and allies
Caroline Harrison QC, Brie Stevens-Hoare QC, and several other judges
of the LSE-Featherstone Moot are actively involved with FreeBar. Brie
commented that:

“Until now the Bar has lagged behind the
progressive achievements of solicitors. Interlaw
has shown what a collective focus on inclusion and
culture change can achieve. We are excited to be
starting that journey for the Bar.”
Over 100 people attended FreeBar’s launch event on 17 February 2016
and the forum looks set to go from strength to strength.
If you or your organisation is interested in getting involved please
contact info@freebar.co.uk

